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BEFORE THE HONOURABINIUSTRIAL TRIBUNAL , FARIDABAD 
In the matter of Refiereilu Nr. ? ! of 1971, 

BIL : # 
The workmen as represented by th : Me chileEloyees Association , 5A : 84 W.E.A., New 
Delhi- 5 . 

AND 
The management of Messrs Mahinder sino Associis. 1313 Milestone, Mathira Rozd , 
Faridibid . 

Application by the parties for it s in fid Awild the compromise terms 
The parties referred wave jointly submit i11 !! 

hey have 

a rived it i compromise on the 
present dispute as per the terms of Settlement : - 

1. Thit the workmen employe ! by the minigement are categorised its inilor the Notification 

unler the Minimum Wages 4c for this Enginering in : bu:stry in the Stile of Haryana . 
2. The minimum in the scale would be inde 

barys described incier the Minimum 
Wages Act, for the differ = 011 Categories of miles. 
3. Thirt in unskilled Hirrkimin bill he tittadino in nuci inciement of Rs S upto the cnd 

of the scale of Rs 170 . 
4. That is semi- skilled wikmily hill his rniitku to an innuill increment of Rs 8 upto the 

end of scale of Rs 230 . 
5. That killed workman shall be entile to : 104 l incremrnt of R10 upto the end of 

scale of Rs 30. 
6. That a highly skilled wikmin sha !! b : citla ! is in inn : incremuri 

of Rs 19 upio 
the end scale of Rs +0. 
It is, therefore, pravej thu The Hon , susible Tribinal he pledicd lat 1285 an Awiid in terms 
of the above said settlement. 

Dated , Faridab: id the 13th day of September . 1474. 
For and on behalf 

For antoth half 
of the workman 

of the mingement 
R. N. ROY , 

ROOP CHAND SHARMA , 
President, 

Advocie, 
Mercantile Employecs Associton . 

No. 9075-4Lab-74,32029.- In pursuance of the provisions of cction 17 of the Industrial Disputes Act , 
1947 (Act No. XIV of 1947), the Goveroor of Haryone is pleased to publish the following award of the Pre 
siding Officer, Industrial Tribunal, Faridabad in respect of the dispute between the workmin and the management 
of M /s Indoprints, Faridabad :--. 
BEFORE SHRIO.P.SHARMA. PRESIDING OFFICER . INDUSTRIAL TRIBUNAL , HARYANA . 

FARIDAB 
Reference No. 181 of 1973 

bah734: 
SHRI MOOL CHAND WORKMAN AND THE MANAGEMENT OF MS INDOPRINTS , 12-MILE 

STONE, MATHIRA ROAD , FRIDABAD 
Present 

Nemo for the workmin . 
Shri D. C. Bhardwaj for the mannement. 

AWARD) 
Shri Mool Chand workman concerned wins in the service ofMis Indoprints, 12-Milestone . Mathura Road , 
Faridabad as a machineman at Rs 400 pu mensen , having joined service on 1st June. 1972. His services were 
allegedly terminated by the management without any personable ground with elect from 21st January , 1973. 
He gave the demand notice , diated 14th May , 1973 whereupon conciliation proceedings were initiated which 
however, ended in failure . 

On receipt of the order of reference, the Governor of Haryana, in exercise of the powers conferred by clause 
( d ) of sub- section (1) of section 10 of the Industrial Disputes Act , 1947 referred the dispute for adjudication to this 
Tribunal, -vide Order No. ID ;FD , 73: 42183 , dated JUNE October , 1973 with the following term 
of reference : 

Whether the termination of services of Shri Moot Chand wils justified and in order ? If not, to whats 

relief is he entitled ? 
Usual notices were given to the parties and they put in their respeulive writteit statements . The manage 
ment contested the claim of the workmiin pleading into that it was a bitne of self abandonment of service and 
the demand was not first raised on the mangement and rejected by it . 

The following issues arose for determination from the pleading of the parties : 
(1) whether the demand the subject matter of the present dispute was first raised by the management 

and rejected by it before taking up tik mrtier with conciliation ! If not, with what cflect ? 
(on workmen ). 
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(2) whether it is a case of self abandonment of service by the workmen as alleged by the management ? 

( on management). 


(3 ) whether the termination of services of Shri Mool Chand was justified and in order ? If not, to what 

relief is he entitled ? 


The workman concerned has not turned up nor his authorised representative . On the other hand the 
management has examined its partner Shri G. C. Joshi who has produced several documents including the letters, 
dated 21st January , 1973 Ex. M -l , two other letters, dated Ist and 8th February, 1973 Ex. M -2 and Ex. M -4 
respectively , postal receipt Ex . M -3, A.D. receipt Ex. M -5 , the demand notice receivel from the Conciliation 
Officer Ex . M -6 and the covering letter Ex. M -7 . Shri Joshi has deposed that as a matter of fact this workman 
had caused a loss of Rs 1,485 to the management by breaking a machine and thereafter he had absented himself 
from duty and has not returned inspite of three letters written to him . He has further stated that no demand was 
raised by this workman verbally or in writing before taking up the matter for conciliation . According to him his 
dues for 20 days of January, 1973, amounting to Rs 266 are still lying unpaid and the management would have 
no objection to the payment of this amount inspite of heavy loss caused by him . 

I have very carefully considered the facts on record as stated above. There is apparently no reason to dis 
believe the plea raised on behalf of the managementwhich find full support in the sworn testimony of Shri Joshi 
M.W. 1 read with the documents referred to above. It is clearly a case of self abandonment of service by the work 
man concerned for the obvious reason that he had caused a loss of Rs 1,4x5 to the management by breaking the 
machine and for that reason he had failed to report for duty inspite of three letters written to him . He had de ver 
cared to send reply to any of these letters . 


The law is well settled . As laid down by the Hon ble the Supreme Court in the Sindhu Resettlement 
Corporation case , the demand has first to be raised on the management and rejected by it before taking up the 
matter for conciliation to constitute an industrial dispute within the meaning of section 2 (k ) of the Industrial Dis 
putes Act , 1947. Thc mere communication of the demand by the Conciliation Officer, as is shown to have been 
done in the instant case , is not enough . 

So, taking into consideration, the facts of the case and the reasons aforesaid , issues Nos. 1 and 2 
are decided against the workmen and in favour of the management . Issue No. 3 does not arise for considera 
tion because it was a case of self abandonment of service and the management had done nothing to terminate the 
services of the workman concerned . On the other hand , several letters had been written to him to report for duty 
as already discussed . The workman concerned having thus left the service of his own accord by remaining 
absent from duty from 21st January, 1973 onwards and there being no industrial dispute within the meaning of 
the law for want of proper demand , he is not entitled to any relief by way of reinstatement or payment of back dues 
except for his wages for 20 days of January, 1973 amounting to Rs 266 which the management has agreed to pay 
to him inspite of heavy loss caused by breaking of the machine and he is at liberty to collect this amount from the 
management on any working day during working hours . The award is made accordingly . No order as to costs . 


0. P. SHARMA , 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad , 


Dated the 18th September, 1974 


No. 1051 , dated the 24th September, 1974 . 


Forwarded (four copies) to the Secretary to Government, Haryana, Labour and Employment Depart 
ments, Chandigarh , as required under section 15 of the Industrial Disputos Act, 1947. 


O. P. SHARMA , 


Da ted the 18th September , 1974 . 


Presiding Officer , 
Tribunal, Haryana, 


Industrial 


Faridabad . 


The 9th October , 1974 


No. 9225-4Lab -74/ 32027.- in pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Labour Court, Haryana , Rohtak in respect of the dispute between the workmen and the manage 
ment of M /s Aggarwal Bulb Industries , Kaithal. 
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BEFORE SHRI 0. P. SHARMA, PRESIDING OFFICER , LABOUR COURT, HARYANA , 

ROHTAK 


Reference No. 165 of 1972 


between 


SHRI JAATI RAM AND THE MANAGEMENT OF MS AGGARWAL BULB INDUSTRIES, 

KAITHAL 


Present ; 


Shri Surinder Kaushal for the management. 


Nemo for the workman . 


AWARD 


Shri Jaati Ram was in the service of M /s Aggarwal Bulb Industries, Kaithal as a Chowkidar. His services 
were terminated by the management with effect from Ist February , 1972. Feeling agrieved , he raised a demand 
for reinstatement which was rejected by the management . He then gave the demand notice , dated 23rd February, 
1972 which forms part of the present reference . Conciliation proceedings were initiated which also ended in 
failure . 


On receipt of the failure report from the Conciliation Officer, the Governor of Haryana referred the 
dispute for adjudication to this court, in exercise of the powers conferred by clause (c) of sub -section (1) of Sec 
tion 10 of the Industrial Disputes Act, 1947, - ride order No. ID /KNL /137- A -72 /17589-93, dated 10th May, 
1972 , with the following term of reference : 


" Whether the termination of services of Shri Jaati Ram was justified and in order ? If not, to what 

relief is he entitled ? " 


an 


The parties were called upon to put in their respective pleadings. The management pleaded that there 
was a charge of mis-conduct against this workman as he had dis -vbeyed the Partner Proprietor of the firm and 

enquiry into his conduct was also held after giving him full opportunity to defend himself . It was further 
urged that although the charge had been duly established against him in the said enquiry, the management passed 
only an order of discharge simpliciter without attaching any stigma against this workman . The workman did 
not file any replication . 


From the pleadings of the parties, the issue that arose for determination in the case was precisely the same 
as per the term of reference stated above . 


The management has filed the enquiry proceedings and the Enquiry Officer Shri R. S. Bansal M.W. 1 has 
been examined besides Shri A. N. Gupta Manager of the Company . Shri R. K. Bansal has proved the enquiry 
proceedings and documents relating thereto Exs. M.1 to M.4 including his enquiry report. Shri A. N. Gupta 
M.W. 2 has proved four documents , namely, the termination order Ex. M.5 , the inventory of the articles found 
from the residential quarter of Shri Jaati Ram situated within the premises of the factory Ex . M.6 , letter dated 
3rd May , 1972 written by Shri Jaati Ram that he had collected his dues and had no dispute with the manage 
ment regarding his service Ex. M.7 and the receipt of payment of his dues, in full and final settlement of his 
entire claims, Ex . M. 8 . 


The workman has not produced any evidence inspite of getting several adjournments . He has not even 
turned up to pursue his claim and his authorised representative Shri Harish Bagi has also elected not to appear . 


I have heard the learned representative of the management and given a careful consideration to the facts 
on record . As would be clear from my above discussions, there was a charge of misconduct against this 
workman in that he had dis -obeyed the order of his employer and an enquiry was also conducted into that charge 
sheet. Themanagement, however, did not base the inpugned order of his termination from service on the charge 
sheet or the finding of guilty recorded against him by the Enquiry Officer and passed only an order of dis -charge 
or termination simpliciter without attaching any stigma against him . It has been further been established from , 
oral as well as documentary evidence that this workman had settled the dispute with the management and collected 
his dues and his own letter to this effect is on record Ex . M. 7 read with the receipt of full and final payment 
Ex. M.8 . He has not produced any evidence to rebut the case of the management. 

So , taking into consideration all the facts and the circumstances of the case I am satisfied that the termina 
tion of the services of the workman concerned by the management was justified and in order . The issues involved 
is decided against him and in favour of the management holding further that since he had already settled the dispute 
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and received his dues, in full and final settlement, of his entire claims, he is not entitled to any other relief . The 
a ward is made accordingly . There would , however , be no order as to costs. 


Dated the 30th September, 1974 . 


O. P. SHARMA , 
Presiding Officer, 
Court , 

Haryana , 
Rohtak . 


Labour 


No. 2452, dated the 3rd October , 1974. 


Forwarded (four copies) to the Secretary to Government of Haryana, Labour and Employment Depart 
ments, Chandigarh as required under section 15 of the Industrial Disputes Act, 1947. 


0. P. SHARMA , 
Presiding Officer, Haryana , 

Rohtak . 


The 10th October, 1974 
No. 9150-4L -74 /32025. - Io pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Act No , XIV of 1947), the Governor of Haryana is pleased to publish the following award of the presi 
ding Officer, Industrial Tribunal , Haryana , Faridabad in respect of the dispute between the workman and the 
management of M / S 


1. Delhi Faridabad Textile , Ballabgarh 


2. Jaipur Textile, Ballabgarh . 


3. Vintia Textile , Ballabgarh . 


4. Northern India Manufacturing Co. Ballabgarh . 


5. Sanjay Textile , Ballabgarh . 
BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference Nox . 41, 43, 44 , 54 , & 86 of 1972 


between 


The workmen and the management of M /s 


(1 ) Ms Delhi Faridabad Textile, Mathura Road Ballabgarh . 
(2) M /s Jaipur Textile , Mathura Road , Ballabgarh 
(3) M /s Vintia Textile , Mathura Road , Ballabgarh . 
(4 ) M /s Northern India Manufacturing Company , Mathura Road , Ballabgarh . 

( 5) M /s Sanjay Textile , Mathura Road , Ballabgarh . 
Present : 

Shri B. M. Gupta for the workmen . 


Shri R. C. Sharma, for the management. 

AWARD 


The workmen of M /s Dithi Faridabad Textile , Jaipur Textile, Vinita Textile , Sanjay Textile , Northern 
India Manufacturing Company, situated in the same premises on Mathur : Riad , Faridabad , had raised certain 
pemands which were referred for adjudication to this Tribunal by the Governor of Haryana, in exercise 
of the powers conferred by clause ( d ) of sub - section (1) of section 10 the Industrial Disputes Act , 1947, 
with the following terms of reference. 


Reference No. 41 of 1972. 


(1) Whether the management should pay the dearness allowance to the workmen ? If so , 

with what details ? 
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(2 ) Whether the workers should be granted sick leaves as provided in the Punjab Industrial 

Establishments (National and Festival and Casual and Sick Leave) Act, 1965 ovet 
and above the sickness benefit provided under the Employees State Insurance Act ? 
If so , with what details ? 


: 


Rel crence No. 43 of 1972 . 


Whether the workers should be granted sick leaves as provided in the Punjab Industrial 

Establishments (National and Festival and Casual and Sick Leave ) Act, 1965 over and 
above the sickness benefit provided under the Employees State Insurance Act ? if so , 
with what details ? 


Reference No. 44 of 1972 . 


Whether the workers should be granted sick coves as provided in the Punjab Industrial 

Establishments (National and Festival and Casual and Sick Lerve ) Act, 1965 over and 
ahove the sickness benefit provided under the Employees State Insurance Act ? If so , 
with what details ? 


Reference No. 54 of 1972 . 


Whether the management should increase the minimum wages of unskilled workers ? If 

So , with what details ? 


(2 ) 


Whether the management should frame the gratuity scheme in their establishment ? If 

so , with what details ? 


( 3 ) Whether the management stiri. d pay lectus alleverre to the workmen ? If so , with 

what details ? 


( 4 ) 


Whether the workers shou d he granted sick leaves as provided in the Punjab industrial 

Establishment (National and Festival and Casual and sick Lcave ) Act, 1965 over 
and above the sickness benefit provided under Employees State Insurance Act ? If so , 
with what details ? 


Reference No. 86 of 1972 . 


( 1) Whether the management should increase the minimum wages of unskilled workers ? 

If so , with what details ? 
( 2 ) Whether the mannement pond frame tho gratuity Scheme in their estab lshment? IT 

So , with what details ? 


( 3) 


Whether the management she is a destress alowance to the workmen ? If so , 
what details ? 


with 


(4) Whether the workers shou ll ha manted sick leaves as provided in the Punjab Industrial 

Establishment N :, tiin ! bri Festival and Casual and Sick Leave ) Act, 1965 Over 
and above the sickness him. " prusvided under the Employees State Insurance Act, 
If so , with what details ? 


ms and conditions given below . 


The parties have arrived at an hill settlement is per 
Their statements have been recorded . 


Terms unditions of Settlement 


1. The management shall gtven 11. sick leaves on half pay to all types of worknen in one 
calander year with cffect from Ist Jarp : 1474 provided they i c not get cash benefits from the 
E , S. 1. C. for this period , 

Ward Staff will be entitled to two Summer Uniforms 
2. The workmen in the With 
consisting of one pant, one shirt inne cap . nne pair of socks, one pair of shoes in a year and one 
winter uniform consisting of one woollen one woollen shirt and one woollen Pullover after every 
two years . 

3. The workers in the Sanitatinis tripho will get three uniforms consisting of one pant, ODC 
shirt and one pair of shoes every year rune winter uniform consisting of one woollen pant, 
ane woollen shirt after two years . 
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4. The Peons, Beam Laboarers, Yard Labourers, Yard Labourers, Store Labourers , Boilermen , 
Coalman , Firemen , Fitter and Carpenters will get two summer uniforms consisting of one pant 
And one shirt every year while the poons will get winter uniforms also consisting of cne woollen 
coat and one woollen pant once in two years. 

5. Besides the abovc benefits the workers in the Watch and Ward and Sanitation Depart 
ments and the Peons will be entitled to free washing of the uniforms, one small Dabi of Polish cycry 
month while the workers in the Watch and Waid staff will get Belis and Badges along with Shaving 
Sets. 

6. The minimum wages of the workmen have heen increased by Rs, 15 cach with effect 
from the 1st July, 1974 by virlue of the Government Notifications. 
7. The payment of Gratuity Act, 1972 has been eniorced in all the 

conceros with cffcct 
from 16th of Sepiember, 1972 and the management shall comply with the Provision of the said 
Act . 

8. The workmen have given up tierc remaining demands regarding dearocss allowance 
etc. 

A joiat award is , therefore , made in all the reference as per the terms and conditions of 
t & c sclllement stated above . There shall be to order as to costs. 


O.P. SHARMA , 


Dated 19th September , 1974 


Presiding Officer, 
Industrial Tribunal, Haryana, 

Faridabad . 


No. 1056 , dated the 24th September, 1974 


Forwarded ( four copies ) to the Secretary to Government, Haryana , Labour and Employment 
Departments , Chandigarli , as required under section 15 of the Industrial Disputes Act , 1947. 


0. P. SHARMA , 


Dated 19th September, 1974 , 


Presiding Officer, 
Iudustrial Tribunal, Haryaba . 

Faridabad . 


MISS M , SETH , 
Commissioner for Labour and Forsicurrent 

and Secretary to Goveroment, Haryana . 


16026CS ( H )-Govt. Press, Chd. 


